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Fellow Owners, Students, Colleagues and Friends:

IN AN ECONOMIC ENVIRONMENT THAT IS IMPROVING BUT STILL PRESENTS SIGNIFICANT 
CHALLENGES FOR HIGHER EDUCATION, DEVRY EDUCATION GROUP’S STRATEGY OF QUALITY + 

DIVERSIFICATION + LONG-TERM FOCUS CONTINUES TO SERVE US WELL.

The biggest challenge we face—positioning DeVry University for growth—is largely driven by a two-tier US economy. While 
those in the upper half of income earners have seen the benefits of economic recovery, the lower half remains wary. Families 
who lost their homes during the subprime mortgage crisis, or whose members faced long-term unemployment, are reluctant to 
take on debt even to invest in themselves for the future. College enrollments are down nationwide at community colleges as well 
as at other public and private institutions; they are down even more among working adults age 25 and over, a significant part of 
the potential student pool for DeVry University and its Keller Graduate School of Management.(1)

Because we know that we cannot control the economic environment, our strategy is to control what we can in the near term. The 
results speak for themselves: DeVry Group is strong and stable despite these challenging times, with our Medical and Healthcare 
and International and Professional Education segments both posting growth in 2015 and DeVry University remaining in positive 
economic territory. Total postsecondary enrollments were up, driven by our diversification into healthcare and international institutions. 
And our strong balance sheet, coupled with our lack of debt, enabled us to enter into a new, secured revolving credit agreement 
that gives us up to $550 million of borrowing capacity—a key element of our capital structure as we pursue our growth initiatives. 
Our strategy and our successes differentiate DeVry Group from other private-sector educators that are struggling.

DeVry University’s Plan for Growth

DeVry University’s plan to return the institution to growth includes three key near-term actions 
and four key investments to enhance our competitiveness.

1.
Changing the university’s physical foot-
print by investing in a set of local mar-
kets where our competitive position is 
strongest and moving to an online-only 
model in 14 locations where many  
students are already studying online

2.
Continuing to reduce our cost structure 
by reducing facilities costs, and decreas-
ing our national marketing spend by 
focusing on our strongest local markets

3.
Re-launching the university’s brand with 
a new campaign emphasizing that DeVry 
University is Different. On Purpose.

KEY ACTIONS



One of the clearest examples of our strategy’s success is the strength of our nursing programs. According to Georgetown 
University, nursing ranks as the fastest-growing health profession at all levels. Georgetown also projects a shortage of 200,000 
nurses nationwide by 2020. State schools and community colleges are simply not able to meet the demand. In fact, more than 
54,000 qualified applicants to BSN programs were turned away last year because of lack of capacity. Private-sector institutions 
like Carrington College and Chamberlain College of Nursing are helping to fill the gap.

Culture: Key to execution
We believe that both strategy and culture are critical to success, as execution of our strategy is driven by our strong culture. To 
illustrate, it was by creating a culture of compliance that we have executed a compliance strategy that has differentiated us from 
other private-sector institutions. Our culture of care is the driving force that brings our purpose to life. We continue to shape 
DeVry Group’s culture of Care, characterized by:
• �The excellent service and support we provide to help our students achieve their goals and reach their dreams.
• �Taking care of ourselves and our colleagues, enabling us to bring our best selves to work, so that we can take care of  

our students.
• �A sense of ownership and accountability for innovating new ways to serve students and colleagues.

1.
Using technology to differ-
entiate DeVry University’s 
teaching and service model, 
including our unique “con-
nected classroom”

2.
Implementing a program-
matic focus to better tailor 
our programs to students’ 
needs

3.
Improving affordability by 
optimizing pricing and schol-
arship offerings

4.
Strengthening relationships 
with employers via an inte-
grated career services and 
continuing education team 
we call “workforce solutions”

PURPOSE
Empower our students to achieve their 
educational and career goals.

VISION
To be the world’s most extraordinary 
learning organization where students 
succeed and colleagues thrive.

VALUES
• Teamwork: putting the team first
• �Energy: moving quickly, leading 

change
• �Accountability: ownership and 

integrity
• �Community: shared sense of respon-

sibility and purpose
• �Heart: serving our students and each 

other with passion, respect and care

KEY INVESTMENTS

DEVRY GROUP PURPOSE, VISION AND VALUES

ACADEMIC, OPERATIONAL AND FINANCIAL HIGHLIGHTS
Total revenues of $1.9 billion were down 0.7 percent—a result impacted by the decline of the Brazilian real against the US dollar, 
without which revenues would have been up 1 percent for the year. Reported net income was $139.9 million versus $134.0 million 
in the prior year. Net income from continuing operations and excluding special items was $162.4 million versus $170.0 million 
last year. DeVry Education Group ended 2015 with a cash position of $353 million, down slightly from $358 million last year.
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We continued to see strong growth in two segments: Medical and Healthcare, and International and Professional Education. 
Revenue in our Medical and Healthcare segment—DeVry Medical International (DMI), Chamberlain College of Nursing and 
Carrington College—grew nearly 12 percent in fiscal 2015, led by growth at Chamberlain and supported by a full year of positive 
economics at Carrington. This segment is now DeVry Group’s largest, and represents 45 percent of our revenue. Our International 
and Professional Education segment saw revenue growth of 13.5 percent (in local currency, revenue for this segment grew  
29 percent). Revenue in our Business, Technology and Management segment—DeVry University and its Keller Graduate School 
of Management—was down 14.6 percent in fiscal 2015. We continued to focus on reducing our cost structure, and exceeded 
our cost reduction target of $100 million for the year. For each dollar of revenue lost in fiscal 2015, we were able to recover 
87 cents in cost reductions.

In fiscal 2015, our institutions received national recognition that attests to their academic quality:
• �The Commission on Collegiate Nursing Education approved accreditation for two Chamberlain programs: Our Bachelor of 

Science in Nursing degree program was re-accredited for 10 years, and our new Doctor of Nursing Practice degree program 
received its initial grant of accreditation for five years.

• �Chamberlain’s president, Dr. Susan Groenwald, was inducted as a fellow of the American Academy of Nursing and the 
National League for Nursing in recognition of her contributions to the field of nursing.

• �Becker Professional Education was awarded accreditation by the Accrediting Council for Continuing Education & Training, 
enhancing Becker’s ability to reach to government agencies, the armed forces and international students.

Operationally, one of the highlights of fiscal 2015 was our continued progress in consolidating Carrington College into a single 
institution operating under one accrediting body. Carrington’s growth over the past year is a particularly strong achievement in 
light of the fact that other career colleges across the US are declining. The talented team who led Carrington’s turnaround is 
currently leading a similar effort at DeVry University.

FROM 2009 TO 2013

QUALITY + DIVERSIFICATION + LONG-TERM FOCUS = GROWTH
DeVry Group has long differentiated itself from its sector via our strategy: focusing on academic quality and strong student  
outcomes; diversifying our institutions and programs; and building our capacity to sustain quality and growth for the long term.

Quality: The foundation of our success
Quality means delivering career-focused education with strong outcomes for students—ensuring that they are learning, graduating, 
gaining employment in their fields of study and paying back their loans. It gives us a competitive advantage, because students 
want to attend schools with proven high-quality outcomes.

For example, we make sure prospective students know that:
• �Chamberlain College of Nursing students passed the National Council Licensure Examination on the first attempt in 2014 at a 

rate of 84.6 percent, on par with the national rate of 84.9 percent.
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• �Students at American University of the Caribbean School of Medicine and Ross University School of Medicine achieved first-
time pass rates on Step 1 of the United States Medical Licensing Exam in 2014 of 93 percent and 97 percent, respectively, 
versus 96 percent nationally.

• �AUC and Ross graduates earned 1,075 residency positions—the highest residency match rate in our history—at hospitals in 
the US and Canada, including prestigious teaching hospitals such as the Cleveland Clinic Florida and Rush University Medical 
Center in Chicago.

• �More than 90,000 candidates sat for the American Institute of Certified Public Accountants CPA exam in 2014. Of the fifty-nine 
who received the Elijah Watt Sells Award for top scorers—53 had prepared with Becker’s CPA Exam Review.

• �Carrington College graduated 67 percent of its students, a rate three times higher than the community-college average.

Our successes not only strengthen our position, but also differentiate DeVry Group institutions from others that are struggling—
an important consideration for students who are being careful about where they make their investments in higher education. In 
our view, quality leads to growth: Investing in quality academic outcomes produces successful students, making our institutions 
more attractive to prospective students, enabling us to grow, and generating the resources to invest back into further quality 
and growth initiatives.

Diversification: Smart growth
DeVry Group’s strategy of diversifying across curriculum areas, degree levels and geographies helped to boost overall enroll-
ment across our institutions during fiscal 2015.

To meet demand in fields like healthcare and business, we made targeted investments in new campuses, programs and acquisi-
tions. For example, Chamberlain opened four new campuses this year. With 23,000 students and 21,000 alumni, Chamberlain’s 
nursing program is currently one of the largest in the US. Its success is attributable in large part to innovations like the Chamberlain 
Care Model for Student Success, a program that combined assessments and coaching to boost student retention.

Global diversification is another way we maintain strong enrollments; today, approximately a quarter of DeVry Group’s revenues 
come from outside the US. We continue to expand in Brazil, with three fiscal 2015 acquisitions, including Faculdade Martha 
Falcão in Manaus, Faculdade Ideal in Belém and Damásio Educacional, a countrywide leader in legal education and bar-exam 
preparation that currently serves more than 50,000 students. Today, DeVry Brasil comprises 11 institutions with 17 campuses 
and more than 220 learning centers in Brazil, serving more than 90,000 students. By nearly every measure—academic results, 
enrollment results, student satisfaction and colleague engagement—fiscal 2015 was our best year ever in Brazil.

International students are also an increasing presence in our US institutions, coming from countries such as China, India,  
Saudi Arabia and Vietnam. We currently serve more than 1,000 international students and plan to triple that number over the 
next five years. At Ross University School of Veterinary Medicine, we have broadened our clinical rotation partnerships to 
hospitals outside the US, with students now able to take clinicals in Australia and a similar program beginning soon in Ireland.

Long-term focus: Investing in the future
Investing in the future of DeVry Group means building and investing in the infrastructure and capabilities that support our 
growth, including:
• �Process excellence that makes us more efficient and improves service to our students.
• �Strategic marketing capabilities so that we know and serve our students better than anyone else.
• �Workforce solutions, including partnerships with large employers to help them meet their workforce needs. In fiscal 2015, 

we served more than 7,300 students from employers that included Walmart, Verizon, and the US government; we see these 
partnerships as a driver of future growth.

• �Educational innovation that improves teaching, learning and student persistence. For example, current students told us they 
like both the convenience of online classes and the interaction with peers and professors offered by onsite classes—so in part-
nership with Cisco Systems, we invented the DeVry University Connected Classroom. Leading-edge telepresence technology 
enabled us to create a virtual classroom where students from multiple locations can attend a class at the same time, turning 
more than 60 physical locations into one virtual campus.

4. DeVry Education Group 2015 Annual Report   LETTER TO SHAREHOLDERS



FROM 2009 TO 2013

COLLEAGUES LEAD THE WAY
While we face continuing challenges at DeVry University, I see our team working incredibly hard on our plan to stabilize enrollments 
and position the university to compete more effectively. And all over DeVry Group, I see our colleagues putting in tremendous 
effort as we expand our healthcare, professional and international institutions, leveraging our strong financial position. I want to 
thank all of them for their work as we continue to improve DeVry Group’s performance.

Sadly, in fiscal 2015 we lost one of those who worked the hardest for our success. This year’s annual report is dedicated to 
the memory of Dr. Connie Curran, who joined our board in 2003 and was elected board chair in 2013. She passed away in 
November 2014. Her vision and experience in board governance were tremendous assets to DeVry Group; with her death, we 
lost an inspiring woman and a wonderful leader, and we miss her enormously.

Christopher Begley assumed the board chairmanship in late 2014. A board member since 2011, he is the founding CEO of 
Hospira Inc. and brings our board substantial experience as a senior executive in the healthcare industry and as a boardroom 
leader. Our board also welcomed new member James D. White, chairman, president and CEO of Jamba, Inc., the owner and 
franchisor of Jamba Juice stores. His strong operational, marketing and leadership skills, as well as his governance experience, 
align well with the needs of our board.

Another new addition to the DeVry Group family in fiscal 2015 was Lisa M. Sodeika, senior vice president of external relations 
and regulatory affairs. Lisa succeeds Sharon Thomas Parrott, who retired after a 33-year career with our organization. Sharon 
was the critical force behind the development of our regulatory and compliance infrastructure and led the effort to develop 
DeVry University’s Advantage Academy, the dual-degree high school that we pioneered with Chicago Public Schools.

We are fortunate to have such a talented team in place at all levels of DeVry Group. They are the key to the long-term growth  
we foresee, driven by the worldwide demand for career-focused education. The global economy needs skilled employees,  
particularly in the healthcare and technology sectors where our institutions excel. Because we are able to attract and retain  
discerning, motivated students, we have the opportunity to help solve the growing global talent shortage of professionals such 
as nurses, doctors, engineers and accountants. And we have the opportunity to make a meaningful impact for our students, 
many of whom are the first in their families to go to college or professional school.

Thank you for your continued support.

Daniel Hamburger
President and CEO
DeVry Education Group CEO

(1) Source: IPEDs data and The Parthenon Group

5. DeVry Education Group 2015 Annual Report   LETTER TO SHAREHOLDERS





SERVING OUR STUDENTS & ALUMNI

See how we teach students to bring their goals and dreams to life, and 
empower them to achieve their educational and career goals.

SERVING OUR STUDENTS

We show students how to bring their goals and dreams to 

life. Students come to DeVry Education Group with big ideas 

about what they’d like to achieve—and we help them get 

there. We work with them to remove obstacles to realizing 

their full potential, whether those obstacles are financial or 

personal. We help them gain the confidence they need to 

explore the careers they’ve always aspired to. And we help 

them find ways to channel their lifelong passions into 

rewarding real-life careers.

SERVING OUR ALUMNI

We empower students to achieve their educational and 

career goals. Shorter and sweeter: We help students do what 

they love. That might mean helping a single mom who works 

as a waitress achieve her dream of becoming a veterinarian. 

It might mean giving an aspiring obstetrician/gynecologist 

the chance to match into a prestigious U.S. medical residency. 

Or it might mean equipping an accountant with the tools  

he needs to achieve one of the top scores in the country on 

the CPA licensing exam. Whatever our students envision for 

themselves, DeVry Education Group helps them turn vision 

into reality.

Steven Holcomb Elana Meyers DeVry Education Group Institutions’ 

Alumni 2014
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OUR COMMITMENT

We work to improve our communities in a number of ways—from providing 
educational opportunities for a wide range of students to teaming up with 

our colleagues in support of neighbors in need.

THE VITAL ROLE OF PRIVATE-SECTOR EDUCATION

Our purpose is to empower our students to achieve their 
educational and career goals

DR. HAROLD SHAPIRO, WHO RECENTLY RETIRED AS THE BOARD CHAIR OF DEVRY EDUCATION 
GROUP—AND WHO HAS SERVED AS PRESIDENT OF THE UNIVERSITY OF MICHIGAN AND OF 
PRINCETON UNIVERSITY—SAYS THAT “ONE OF THE STRENGTHS OF THE AMERICAN SYSTEM  

OF HIGHER EDUCATION IS ITS DIVERSITY OF CHOICE. PUBLIC SECTOR, PRIVATE SECTOR, 
INDEPENDENT UNIVERSITIES, COMMUNITY COLLEGES—THEY ALL SERVE DIFFERENT NICHES  

IN HIGHER EDUCATION, AND THERE IS STRENGTH IN THIS VARIETY.”

In the 1970s, the U.S. was ranked first in the world in college attainment among 25–34 year olds. By 2014, it was ranked 12th.

A study by Georgetown University’s Center on Education and the Workforce projects that by 2018, the U.S. economy 
will need 22 million new workers with college degrees—but today’s colleges are equipped to produce only 19 million graduates.

And according to the Department of Labor, in the U.S. there are currently more than 4.7 million job openings, but more than 18 
million Americans aren’t working or can’t find full-time jobs because they don’t have the right skills.

DeVry Education Group is deeply engaged in solving these issues. We’re committed to helping provide the educational access 
that will return the U.S. to No. 1 in college attainment, to helping the U.S. and other countries around the globe meet their work-
force needs, and to closing the skills gap.
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DeVry Group is an integral part of a system of higher education that includes three diverse types of institutions: public-sector, 
independent and private-sector. Meeting our nation’s workforce needs means maximizing capacity in all three.
• �Public-sector, state-supported schools such as the University of Wisconsin, Illinois State University and the City Colleges of 

Chicago make up 71 percent of higher education, or 20 million students.
• �Independent schools such as Harvard and Princeton Universities make up about 17 percent, or nearly 5 million students.
• �And private-sector schools like those run by DeVry Group make up about 12 percent, or just over 3 million students.

Private-sector institutions are well positioned to meet the needs of working adults and other underserved populations. Only  
15 percent of today’s college students can be called “traditional”; that is, recent high school graduates living on campus at a 
four-year college or university. The other 85 percent are non-traditional: older, raising children and balancing the demands of 
work, school and family. Just 31 percent of students at public universities are non-traditional; 63 percent of private-sector  
college students fit that description. And between 1993 and 2013, while public-sector and independent colleges added 370,000 
seats for working adult students, private-sector colleges added 900,000.

Moreover, private-sector colleges provide this capacity at a lower cost to taxpayers than either public-sector or independent 
colleges. Factoring in state taxpayer subsidies, federal student grants, the cost of student loan defaults and the taxes paid by 
private-sector schools, public-sector schools cost taxpayers $15,500 per student and independent schools cost $7,100 per  
student. Private-sector colleges cost taxpayers just $2,400 per student—one-sixth the cost of the public sector.

Key to the private sector’s ability to invest in building capacity is its ability to attract private capital. Our Chamberlain College of 
Nursing has invested more than $81 million in four new locations, bringing its total to 18 campuses nationwide. This is how we 
are helping to address the Bureau of Labor Statistics’ prediction of a shortage of 1 million U.S. nurses by 2022, at a time when 
our nation’s nursing colleges are turning away nearly half of all qualified applicants every year because there simply aren’t 
enough spots available.

The story is the same around the globe: Anyone who wants a better life needs an education. Governments that want their 
nations’ economies to grow need an educated workforce—but they lack the capacity to meet the need on their own, so many are 
working in partnership with the private sector. For example, nearly two decades ago, government officials in Brazil recognized 
that an educated workforce was the key to their economic future. The government didn’t have the funds to meet their capacity 
needs, so they turned to the private sector. Today, more than half of all Brazilian college students study in private-sector colleges 
such as DeVry Brasil, where more than 100,000 degree-seeking and test prep students are enrolled.

Some critics of the private sector ask how it can be possible for an institution to earn a profit while providing a high-quality  
education. Every organization, whether labeled for-profit or nonprofit, taxpaying or tax-exempt, has to have sustainable, positive 
economics. At tax-exempt colleges, this is called “increase in net position” rather than “profit.” An institution’s income must 
exceed its expenses or it will cease to exist. In fact, many colleges have found that out the hard way. In the last 10 years,  
50 colleges have closed their doors.

As for providing a high-quality education, there is no question that some of the stories we have heard about private-sector  
colleges are true; some have acted badly and should be held accountable. However, there have been good and bad actors  
in every sector. And regardless of sector, the quality of all colleges and universities needs to be measured according to a  
consistent set of rules.

Over the last few years, Congress and the Department of Education have been looking at how to ensure quality in higher  
education across all sectors, but particularly in the private sector. Legitimate questions have been raised about some private-
sector colleges’ performance on issues like graduation rates, graduates’ employability and student debt loads. (Of course,  
similar questions have also been raised about public and independent colleges, e.g., what to do about liberal-arts majors who 
graduate with tens of thousands of dollars in debt and no jobs.)
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Policymakers say that higher education needs to be held accountable. We agree, and DeVry Group is working to put account-
ability rules into place by advocating for a new policy framework that is based on two pillars—outcomes metrics and standards 
of professional practice—and applied to all colleges and universities.
• Learn?
• Graduate?
• Gain employment? 
• Repay their student loans?

These metrics need to account for all students, not only those attending college full-time for the first time. They should also be 
viewed in comparison to results from colleges that serve similar student populations; for example, it makes sense to compare 
Harvard with Princeton and to compare DeVry University with Chicago State or Northeastern Illinois Universities.

The standards of professional practice we propose would include:
• Robust disclosure of outcomes
• Annual compliance training
• A fair process to address student disputes, and
• A way to incorporate these standards of practice into a college’s regulatory audits.

Senator Lamar Alexander, chairman of the Senate Committee on Health, Education, Labor, and Pensions, has repeatedly stated 
his belief in one set of rules, saying in a recent white paper that “some policies only focus on a certain sector of institutions 
instead of holding all schools to the same standards.” And even President Obama has said that “this country does best when 
everyone gets their fair shot, everyone does their fair share, and everyone plays by the same set of rules.”

The U.S. has a dynamic, competitive higher education system, including a vibrant private sector that has increased educational 
capacity and access at a lower cost to taxpayers than other sectors. This system can play a key role in returning the U.S. to the 
top in college attainment and in educating underserved populations around the world to strengthen the global economy. We  
are fortunate to enjoy this breadth of diversity and innovation—and DeVry Group is working hard, in partnership with other  
institutions, to keep it that way.
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DeVry Brasil: Legal help for neighbors in need
• �DeVry Brasil colleagues and students volunteer their time and expertise to provide free legal services for low-income people 

through Centers for Legal Practice at all campus locations that offer courses in law. At Faculdade Boa Viagem, the center 
focuses on consumer and family law, particularly domestic violence cases. At Ruy Barbosa, two centers handle cases in 
areas involving civil, criminal and labor law. And two centers at UNIFAVIP offer help in civil cases and criminal cases. In the  
last two years, nearly 4,000 students and more than 60 professors have served more than 13,800 people.

Chamberlain College of Nursing: Community health and supporting a cure
• �Chamberlain College of Nursing students had the opportunity to collaborate with their peers at DeVry Brasil on a project that 

took them into urban and rural areas of northeast Brazil to promote community health. Students from nursing, physiotherapy, 
nutrition and psychology programs provided services to patients in their homes and at local community clinics in the states  
of Ceará and Bahia. Since 2013, nearly 550 students and 15 professors have served more than 7,500 patients.

• �Each year, Chamberlain students and colleagues around the country come together to support the Susan G. Komen Foundation 
through its Race for the Cure 5K runs and fitness walks. These events raise awareness of breast cancer, celebrate survivors 
and honor those who have lost their battle with the disease. Since 2008, Chamberlain teams have participated in more than 
60 Race for the Cure events, raising more than $300,000 for the cause.

Becker Professional Education: Encouragement for aspiring accountants
• �Becker Professional Education’s Newton D. Becker Scholarship program celebrated its third year in fiscal 2015. Created in 

honor of Becker’s founder, the scholarship helps accounting students and professionals fulfill their dreams of earning the  
CPA credential by offering financial assistance to prepare for the CPA Exam. Scholarship recipients are chosen according  
to their financial need as well as their high moral character, strong leadership qualities and commitment to community service. 
This year, the program awarded more than $225,000 in financial assistance, including 20 full four-part CPA Exam Review 
scholarships and more than 100 additional scholarships.

Ross University School of Veterinary Medicine: Scaling back in order to share
• �Students finishing their seventh semester at Ross University School of Veterinary Medicine opted to have a low-key celebratory 

banquet and use the money saved to make donations to two charities in the school’s home city of Basseterre, St. Kitts. The 
students donated $10,000 to St. Christopher Children’s Home, a residential facility for children in need, and the same amount 
to Basseterre Animal Rescue Center, a project aiming to build the island’s first animal shelter for dogs and cats.

DeVry Education Group: Building enthusiasm for STEM
According to a 2011 study published by the U.S. Department of Commerce, careers in science, technology, engineering and math 
(STEM) are projected to grow 7 percent faster than non-STEM occupations through 2018—but the number of high school  
students enrolling in STEM-related degree programs in college is dropping. To help close the talent gap between STEM jobs 
and the next generation of innovators needed to fill them, DeVry Group students and colleagues regularly reach out to high 
school students to ignite their interest in STEM fields.

• �As part of its four-year partnership with the Pomona Unified School District, DeVry University’s Pomona, Calif., campus launched 
a STEM for High School Girls project in fiscal 2015. The project offers noncredit workshops that introduce electronics technology 
to girls at Fremont Academy High School. Each week, students met in teams to conduct lab experiments and work on building 
and testing their own projects. They presented their projects at the district’s annual Nancy McCracken Learning Expo and  
at DeVry University’s Pomona campus, where they also took part in a Skype session with Christine Matheney, a technical 
evangelist at Microsoft who runs the company’s International Women’s Hackathon.

• �Students in the medical assisting, medical billing and coding and pharmacy technology programs at Carrington College’s Tucson 
campus had the opportunity to volunteer during the Tucson Children’s Museum’s S.T.E.A.M. Sunday in May 2015. The hands-on 
educational programming at the children’s museum is designed to inspire creative learning in children and teens in the areas 
of science, technology, engineering, art and math.
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of Jamba, Inc.

Christopher Begley
Founder and former Chairman & 

CEO, Hospira, Inc.

David S. Brown, Esq.
Attorney-at-Law (Retired)

Daniel Hamburger
President and  

Chief Executive Officer,
DeVry Education Group

Lyle Logan
Executive Vice President and 

Managing Director,
Northern Trust Global Investments

Alan Merten, PhD
President Emeritus and 

Distinguished Service Professor, 
George Mason University

Fernando Ruiz
Corporate Vice President  

and Treasurer,
The Dow Chemical Company
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SENIOR LEADERS

Jeffrey Akens
President, Carrington 

College

Gregory S. Davis
General Counsel and 

Secretary

Eric Dirst
President, DeVry Online 

Services

Carlos Filgueiras
President, DeVry Brasil

Daniel Hamburger
President and  

Chief Executive Officer, 
DeVry Education Group

Susan Groenwald, 
PhD, RN, ANEF, FAAN 
President, Chamberlain 

College of Nursing

Donna N. Jennings
Senior Vice President,  

Human Resources

Chris Nash
Chief Information Officer

Robert Paul
President, DeVry 

University

Steven Riehs
President, Professional 

and International 
Education

John P. Roselli
President, Becker 

Professional Education

Lisa M. Sodeika 
Senior Vice President, 
External Relations and 

Regulatory Affairs

Timothy J. Wiggins
Senior Vice President, 
Chief Financial Officer 

and Treasurer
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